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Innovation is the theme of the times, the key driving force for technological
progress of the country and the soul of a nation's vitality. It is an essential factor that
determines the organizational performance and the survival of an organization.
Especially in today's world of innovation and development, when it comea to
employees' innovative behavior, only when employees change their own mindset and
behavior can they realize the innovative transformation of the entire team under the
leadership of their leaders. It has been supported by lots of domestic and foreign
literature that leaders' traits and styles exert an’ essential impact on employees'
behavior. As a vital incentive ‘model, the effectiveness of empowering leadership in
enhancing organizational performance has also been proved by many studies.
Nevertheless, much of the evidence still originates from the institutional context of
western countries. The paper is based on the actual situation of domestic corporate
management and explores the impact of this type of leadership on employees'
innovative behavior based on empowering leadership.

The paper builds a mediating effect model with moderating effect. The model is
used to analyze related features of empowering leadership so as to construct a
theoretical model and propose main research hypotheses based on the analysis of
empowering leadership, knowledge sharing, psychological collectivism and
employees' innovative behavior. The paper further studies employees of some
high-tech companies in Wuhan City, Hubei Province, adopts the methodology of
questionnaire survey to collect data and uses SPSS23.0 as well as other statistical
analysis software to process and analyze the sample data. Through empirical analysis,



it is found that: (1) empowering leadership has a significant positive correlation with
employees' innovative behavior; (2) the role of knowledge sharing in empowering
leadership is to partially mediate the impact of employees' innovative behavior; (3)
Psychological collectivism can regulate the relationship between empowering
leadership and knowledge sharing. When the level of psychological collectivism is
high, the impact of empowering leadership on employees lies in knowledge sharing;
(4) Psychological collectivism can strengthen the mediating effect of knowledge
sharing.

The research results of the paper on the one hand enrich the theory of
empowering leadership, and on the other hand offer a new direction for companies to
stimulate employees' innevative behavior. Given the-research, the paper proposes the
following advice: (1) attach great significance to the cultivation of the empowering
leadership style; (2) highlight knowledge sharing and strengthen the exchange of
information in the organization; (3) follow closely the differences in the values of
different employees and execute differentiated classification management.

Keywords: Empowering leadership Knowledge sharing
Psychological collectivism Employees’ innovation behavior
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FERRGEES, S8 X QT R T A8 A, BN L. S H Sk e
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R YA ST T SRR BRI B A Fl [ K 238 0 0T N E R YA A
(AR DL, 0o B3R ) b T LA BT 22 ZE 1y 3R 2.2 NIE A3 %) T 6
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QUHAT B VPO 51 TOHT Oy, BN TRGFAT MR E W R, el xt i
TAERE PR SRR 0 BT BN BLAE AR AL 3 LG0T, 4ildn DL
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Brido Horr, OIS AEEPOAE S A R T EIHAT NI IR, B R
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RIS BEx 53 AU Aedll B i 8 0 2l 6 Bl o 5 AR A AR
TR O EAT 0T, AP 03 LGS B IS AREEE 5 R

S L AVHAT J9 BB PP A WA P AR5 E 25 Lok ml . EPPO 5 52
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AR Rede v VA IR0 20

2.2.3 BIFATARIREER

KT BT e K2 i by, FEEEa] AR5 DL RIS : — a2 7 TAMAR:
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2009) , VUZEAFEIZKPRIAS S 01 CAIHAT AT EAN [FAR 2
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FAT ARG GFIEAL, IR T ZER AR S0 2 23 G5 200 O B A
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HAth A B T R DO BRI R A — REEAEZM A E . Thomas %5 (2000)
WA BT IR RN BN QUFAT A S, IRACP TR DI AR G, R I
R0 F BE M (233 7 TRHAT . Z305F (2009) B A E A ERE AL, Xt
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W BON AR A I ME— BRI AL E RN AR A ZH AMER. =
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(77 kL. Norfadzitah 45 (2016) ks ATTREL S 1 eME, YONIXE —Fh
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R SLIA RO, XA Be A AR RN T SRESE = & A5 HERfA 1) 0 R A 25 - Connel ly
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SRR

BeJa, M AT f R, AR A AR 2 “Tah 7, MR
TERE— Rk, BlA N 512 A FARRS IS 5 2 7= A AT, T8I AR B2 2T 1
Ji ok = B G TR AR, X R T AR,

2.3.2 FRFEEMFEALEE KR

[ A2 R I R 4R ESR T AR AR, £ Bk R A 5 )
3 R FRLAE P B P 1 77 TH

H5E, WHRYEREMRTERE , 4 ROR AR BRI 7 N FiR S AT A
FPIL SR R . 2R RIS E 2 WAETHRIAT VB O, Wi Bt
6 M AATURAR IR AT MBI A, HAE RAE T RERS AR T M A RIRE
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FR, AEXYERE 5T, AL T AT — M AERE R, 248 R = R AN
FHHEMFE, HASARI TR NMHABON 2, 202 H A RARYELE L
ARV B R R RIE AR, KA 5 AN IBETH R M AT BRI PR AS
[ PR 1 BE X 7 R SE I AR N 2

XF T AR R EAE A T Bock &8 (2005) MJEERIANRLEER, %
RIS 5 NEI, AAEREIUE AR, I H iz N . B A
IEEF (2018) BT TS KRB iZ 5 RAL P E S35 2 R .

2.3.3 MR ERRRER

BB SCIR A I S SIS R B MA . AP TRER

ANMAZTH, S R R AT G AT O S 15 R s ORI S (Alkurdi,
2017) o RTAABIHLATE, Lin 25 (2009) HFFE RIS HAASIHLE 25 50k
P —E RO . KT NCHETTHE, W AR =P 7020 2 2K,
HIRMAEIK. (51T, Wang 5§ (2016) &5tk I NFIAH G, B R THRK
AR MR FNRIE G G . R (2015) 1L F 65 ZX AL AR
IO, AR IAMEZ 8 A B SR S ko EE, A EBET
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24.1 LEEET HINRAE

KT T, R iR T B 4h2= 3 Hofstede (1980) 7E#5 LA/ #T
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Itt o 2hitt), WA DL R R EAME BRSSO N E, TR E L& AT R
RIS AR, DAk ™ B B R A B AR D O 6

Triandis (1985) XMk F ST SGEAT TR FL, HIEETHIA A
25 Rl FEARHEAR R SO BN S, AHRkTE TR RIFER R, Mk
SRR ) 22 AR — 8 B 225, AR S B AR -l 2 R IR & . PR
e UCEEMEZERHAT T, RIS ER R 3= S8 T84k 3 U fitn) . Hix—
HIRTEIR MG, JFRRM XS E AT, Hui 55 (1988) N2l id % = 24 1k
2 S ) A 2R TR AR A 2 S 2 AR R 22 X, SRR TR AE R e U T )
TRIE, WIAEBFIT LG B AR 32 SORBE A (R 3 U], R IXFh 3 LR 1K
o s/ NEAR RS, AR ANME S AMERSES 17 9. Ng (2016) T3
SR SRS S, R TRl E R AT R R 51, RBLHAE
S TAR BRI E , R SCRFER IR H bRy 8BSz eb R Ia I

24.2 LI T SONEALEE KIS

FE18 A /0 BRARAR A SORT R v SRARTT B 1T NI 38 75 BH A O B AR A 3 S ) Bk
A FE AN B )G I, Xk, Hofstede (1980) ¥ 73 AN B 1 5 £ S AL J7 T
225, DA SCAAE B 1 77 SORAE H -~ 2 b T [F) — B R el [/ — BB, B 32
AR S AARE . BT ERNEE, EBRSEE RS (2017) , fElES
HRAE PR 32 SR, ARHEAN ANAT NN T, F5TF B AL B M RIENAT N Ik 52 ma sk
G E e N S = s

BRibz 4b, EH ¥ FHAEMR PG T 2 PR 2RO LR E X, Hui
(1988) fEMIH, M4EE T 2N, BN 7AMEIT X N s A
AT Ay 3 B AT IR B L s MERAT A St &Ry MER SRR
R B3 MEAR TR FHURE, KHE X Lo B kA O BRI 3 SR SEA
YEFE SR . Wanger 55 (1995) & T OoIALAAR 32 SR AYE B J Il 5t B AR 2 101
M5E, ZFEAANFRMEE, KRR YREAME B 5 Rk g hil i E 2%,
FLARIE TEARIEA PRSI L Te iR SO AN N B bR R4 B AR IR S 4k B kit
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2.4.3 DESEEFE XHIHERHR

BT SR, AT LUK IO T OB AR AR 3 SUIIARE 78 9 5 KB DUH A AN )
AR SR HEAT 04T o For s LA A2 DL BREE AR 32 SON AR B R T2 48 A
REE I 22 L S ARAE O BRAEAAR 32 SUAE I 578 8k o A AR RS i AR AT A 7
AR . Horr, ZHBANS R E, FEWE T 5RG 178 BRA
RE S AR =4, [[H4h243# Dierdorff 45 (2011) MRIEIEEUA FIZE g b ok
BEAT A TAMARA A, i b 0 0B AR SR, RIS 51 TAS NS
YIS, Wit % 2L B A B R AR AR 3 Sl A S0 [ IE S 63 T
() CAESEAR B .

KB AR, OB SO HZ R AR R, o ik A8 & 1R =7 A
TRBIBAT AP AR MRS . Liu 25 (2013) JyfAel 0 BRAEAR 3= U3 25BE
IR A Z R RR, W RIS SHLOAFEPCRAFTLE. H5F
(2016) DAHHEILZAE A VIR RR A 305 DB AR - L2 TR R &R, AR
FORIEW R EAE G R SE (2017) FE TR A 35 SR AR SRFEAT O BEALAAR 32 L)
Rt IT, e H o R B G B G ) 52 DA R 2, R AR U
HtsR Ak E . Wang '(2017) #EHL 70 /4> FIBABEAT EF X 510 70 b, ARARIEE
395 AMEEA KT H LA REE R 1T DL O EREE Ak 32 SUIR S FE AR A0S XU AN L
AP ZIARER, M8F QR T OKEEEI, B B8 AT 151 F R .

2.5 EWSMFARIVIRTER

FET 0 B N A SCERE 73 AT, W] DU IS RS 5 75 s i 5 AT, Tixs
TR R, R T RIESESTT SEhrdme SEM, R i T
QUHTAT NI BB 78 CON AR PMEIR T A BOER, BRR T FEEECR, B394
FAE—ERRR, FERIAE: (1D MHERG T KIS G TR it st
WD, MRECREEREAEB N —, EHEPREBESEE; (2 MHXH
TR E GARBL IR 5 52 T RGHAT N T K 2, M DLSEIUR A 50 A&
IR, ikt R AR RIIRE S R
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3.1 FSEm

fE B4 90 BN M, FEAMERMET SN ERR TS H T, kAt
SEBIISIRE N TEAA RIS, —E AR bR BN, A
R AU A S T/ B, DL B R A SRR 2 TR AT NI = . 1
I
z~

b
GBI T, P 7 A MRS 2 2 S SRR E R, & T

Xt 5 L AUHAT R IR 3 ZE R A

ZERTE I R IEEIAE F, A ALZIRE S v 2 52 21 il 3
ACRIREM o ANRRRIE T AL AT T H T8, R0 H R R 18 B ST
NEHTEREEAE . X, MBS A BT LR DU T 5 AU
7530 WAL T2 BIRSHR E R i R IR = SO R, AT
R4 S R S M SRR RE D1 7 A~ RN GIHHAT s BASEELNT 3 AT A A 2R0H

B

Mo

3.2 WrRREE

3.2.1 RBAFTE R TAFTARIRR

KESCHRR I, S5 B RLAR TS A 20 SR AL T &8 51 TR ORI BUR A, BT 8
NTER]. RSN TAESh ). EEEE a4/ 5 B ARAE, i TaEs A
IR FR AT TAE A 1], R 2 DR T -8 BIRER . ARIES S —— T a2 #ie
S, SRR O TSR RS A AT TAERCRAT Bh T AR T TER . RREEIN
TAESN ). EEEERT TR R, B2 B, SR, SHEML T
WS . IXFER AU R T AL 400 5 e — R A dy A e, i
A TAR 0 H O SHE — FEER )M BB B TE . B S e —F H
MM, BRI TH AR, 5 TR E . GRobixi e & s
TR TAR. Fith, B @SR T R T, R T A S TERZ
AT BIE I H OS5 1R DU b SRR 128 Ak, HE— 030 T 3 & 1S
OFIH GRS, LRI E) 52 TARAT NI = A

AR T 8O T35 03 T E £ TAERE 1 H RV @il 5 R T2
A1, $REt1E 35 5 (Lorinkova, 2013) . @idifih i T H £ TAE,
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AT AT DLd I A RAT S5 AR ST I RIS B R L S A R H AR (Sims,
2009) . Amundsen &5 (2014) FoRFEBIUG TR 72 TAIH AT NI RE I A & 2
S R TR B — o7 o7 ik, MR T R TR 720, iEHAE A F AR R K
WHEALE, Niige S 525 20 TAERKEH, 0T 5 TOHRES I
ke, X EK, HIEOTREEEZE O EA, AT AR OC TAE
MR MEMR, HARTEAWRRIAC, AR TEFRETE], Pksk
PLEIARTE, EXFERIET, AR NE A T RIGRA S TIERE, BUA
HA T TAERS BER TE S T LAEAESS, DAL SR T aIHT A=

DA AR Y T B B S, ARSI A SCHI FUABR s, DA S SR 5T T
VESRBUIRTE . 1520, HRFASEEIEIE, (R EEFEX & TAMEIT RIS
KAFATIR I . TEFABL T R, X T 51 TS 32 2 BRUBUR BT T 1 7= 48
MRABACHN A 7340, A8 03 CRENS 342 56 73 B R N H AR 1 T FR 4R 1L 58 2 (8 )
AT Z AN T IR GR TAEMIBER (Fh 252, 2016) . [FIEF, 7EIXFERITE
BE R, MRS R ORI R B S B O ERL, TR AR
RS PE SRR | RERSLE A T on /iR E B SRS e, FERCRI T 1 R R
LR A T B2 2 — B ok B, e s AR (1170 77 2R A 53 AR O B A
HIR LA TULAE, JEATAHR TAEIRTTIN € ROy . A 5 AL & 32 SCRF MR B
TrEEE L AT A B F Hie

Hy: ARSI T 0 AT AR 0 AR 1) 52

3.2.2 REMHMER

KRS B AR R AL A3 1] R TG B S WL = i R 8 X HRE,
2016) , @R EE 57 T~ AR RR L= HAT N, BeRE AL SR S FHHR g OrBs ()
A, 2018) . (HIETSCECKRE, ek, Ko i TERA AT Mgt = ()
BHEE, 2019) , X2 T HATERENMIEE C TEFRRSN &N, XY
Fr H O TAE R ARBHR A DL SE S T AT 45 ISEAR &1, 5 2 5T 5
=, e SHE SRR, HEREY TN T5IHE T, Mok m)
A TARBE G NHAT TAEZK AR Xk, BRI ARt = R A,
At e B T4 TR 5 B 5 TS R G TR RS AR 2 SIS (Kim,
2015) .

FHEG T AR 140 T ok Uk, A Y A5 B 0 Oy B3 T O BRR B 5 5 s T
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RO, BIEEFSEM G Tt B L pyasm, RS BUb AT, @i
INEEAZ LI 7 2R T ARAE G IAIRE, AT AS W S A AT T M e ol 8, 7 LG 240 5
MIAF SN, REBSIHEA SR A TR DR &R, HARERE I TR SRS Rt A
TN A A SR B A, LR IE B R TN S 77, R HAE RLvA L3R
Bl KE e pi. A T AR B R N B2 2 T AR AR, DUHCRIE
FATRIL AT A A4h, 4G HRIEW, BT IRE 0 AT AR,
KT B TRBHAT AR A, 2RO S5m0 (1) 77 SNAMNAE T AR 51 5, i8R
I E RIS T, M T BA s 57 o 22 31— B ki, Ul di's &
RO ) o 2 AR, 3 TAR P Re A AT N, X PR REA B2t 2 TR
SEE AR BTEL, WFFCHR BARIAE s

Ha: RSG5 A= B 38 I ) 20

QAT NSl B, GRS AR, AR O B R R, P
A& BT HIR R FIRIEEAT NI = A A B T i0 R iR e L 23 (3730
PAESRIN KA LR R R e FTBL, S 0 LRI AT Ak, fEANRIE R
T, RetSFE B IR RGBT . FRAK TN R R i A8 i 1) 7 kAR i3k
SEOE TAEMR M E (Chen, 2018) « HATEEH A B TIEAEIN, 46
s AT RABE R 715 R0, ARTETEBRE B0 2CRHES A NG K, 1A
BAB) TAERE /5 6058 Re T, i RERS fsE 644 0 T4t I BA G158 i e Hh Sl F A
ANERR B hr. BEEHE Bk Hao

Hs: ISR A TOIET A A Bk (a5

KT FR L ZAAAE I AR, 3 282 (K I8 SR 2L 40 3 0t 53 T (%) 5% il T =
Ao TERBUZLA S, BRI TR A CHIBN G E= I, 5| R HS 5B
HE4E, 5597 0 TR R M 43 200 TAE I, DRk 5 TR 547 e
Ao BT RZBFAA T RIS, B TAEMIRIEZAT N AR, R E &
PR RTINTER, DAk AT AR . A ISR d, Tk
T tE gt e, B AEMASUR BT, 7ERIFMBINAEET, R
81 51 TN N H brigil 5 AR R B bR s— 2, PAAIBA R & 1 5 AR e kAT
WA BTCL, BT HHER), SLFER RN RIFAERE, HABT R THR
HLEAT R, FFRET AR IL SO T ok 52 TR K% AR
AR KRR, AR O AL Gy R B 22 T AR OR A R T RUE 2 1)
A B ST N. HFFEHR A Hao

Ha: AR EAERACRS TS 0 TRFAT N IAEE A ER
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3.2.3 LEEAEE XHETER

H A O BER T SOWM 7 TR BEREMAZERANPR R AR, R T8
TEF . SR T o R SRR, SRR AT B 3 L, B G LA Bh K 1 AR
i, AR TRERS LU 53 TR (1077 sORE SR T3 B L4355 . AL,
LA Ry D BRAE AR T SO 5 A E L R $R AR 40 3 2 (1 A (EDOL SE DL A, X
J O IS A R L AL, IR IR (£5%, 2012) - 53
— 7, XA N EALAA H bR, AT 5 AT E IS 3 22w ] &
H & JH ETHERIR I . SRR Tl X A T TAER 5T, 5t 5 Ty
SRR E B, MR R RPN 2 A T HLA R ERAT N (£
7, 2019) o XX S T AIAFOL AT N M 2R BT ARG i, O T iSRS
P 2 S A BRI #5 R DEEER A E R E B R S AF r FH B =E
STHISRER AL S HRIRERE, BEATTH RIS B & . i, AT T — P A
BT TR Hs o

Hs: LoERER AR 32 SO R B AT X RIRSL BRSO -
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ARSI SCRREATBREE . 0 A AR 17 03 TR AU L3 w] e s L
L BIHAT s RIS, AN 5N FIRIE S b A AR B AN O BEAR A 32 SR
AhE, HARWT ORI T A 4-1

BRUE SIS | mEseE || ATHA
DI X

4.1 BRI S 55 LEHAT AKX AR

4.2 WBEIT

2R A TR i 1) A PR S B 45 LR A BB AT 16 45 (0 1 1
BRiER. (D) BEAY S MR EA AR M ER: (D GmEE, &
PR RN (30 R R, FEIAGN. AR .

5 BT IL A AN A A R R TS K BRI SRR ARt
SRR DI SRR R AT AR R BRI SKEHCC
BREANTT B0, SRF T 2SR B AT A,

4.3 HIEWE

AU E EEARST R EER T G REAT MG RS B W38 1A 5k
JIE 4 A EICGRE 3 A, MBSATIE XIS o HE GO DT &R 2 T
BRI SRR G L, 3R 53 TR RSB D2 BB E XS,
RS NAE A A b BBOR, B AR R & o LUK, XA A Si it i & mT LA
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ARYCGHE VLR G R TS AAE N E, 4R S, SRk 300 4y, H
Hf Ak 5 2L 264 1y, A KRR Ek B 88%. S T R RHE EE Uk N T ) 25 254 11
AERTE . AE I B AR I DL MG SLBE A TE R 2 (1) BRI
K%: (2) BEAWHIHIENE, (3 ZWELEERKE: 4 @Bk
WA R “AHE” .

4.4 FEHRBREFE

NHEBR TR AL B SCUELAR RIS, S B rafi il Fe ik, 454 T
SCHEREORITFTAE 1, A SCRERIE . AERE, R /KT L AR AE 2 T AMARRIE A
AR, 5K 2 Okl A By A —F
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BHhE SKIESERDT

5.1 FEAR ST

ARSI REA R AE I FER M S N 38 5.1 e T DURIL, IR VR i A i 55
PR T B 58.3%, Lotk oa T 41.7.%; MBS N ARER BF, 78 20-30 %
)15 EL 43.6%, 7F 31-40 BT 44.7%, MARIAEE IS HABRERE, AR
P22 1 5 Bl 66.3%; MBS 1 A 52 T 45 05 KRB, ARUS & 55.7%, LS 44.3%.

® 5.1 FEAG TR

B A g ipok N Hartt
154 58.3%
o
o 7 110 41.7%
20 Z LR 2 0.7%
20-30 ¥ 115 43.6%
TR 31-40 % 118 44.7%
41-50 % 21 8%
50 % Lhds 8 3%
PN 54 20.5%
N N 107 40.5%
AT fifl 4 62 23.5%
1t 6 2.3%
PN 147 55.7%
A ARAR TS
Cas 117 44.3%

T BRI T A S A R

5.2 8RR ERL

ARG T ERAT 10 DT, AR =8 R 5 N8N, OB AT
XERA 8/MEI, RTAFT AERA 6 M. EREIHIREKAT, Bt
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H SPSS23.0 #HATIRZE M T 7041 HRIE—ME ST, 24 Cronbach’s o KT
0.7 i, NMIEXWHEXELKEEE. FR, AX0HH AMOS24.0 R 4FHE4T IAE M
IRl 743 BT SR N 8 2 3R ) AR K P &

5.2.1 BABMFERGE. BEST

TEHAE AT 2 80, ASCE A TE ot SRR IEE . BUZ 0. AW T
MR RRIVE AL, A BRI A R R B TE K i) 2 1 & 2 1 (R 8ee S 1
M, A AL R ke, Aefdit h B — Bt B IS & L4 i
XTI, FEEEE G H SPSS23.0 BAKAIR TR A 4T B K Cronbach’s o fH, A
PR LT3R 5.2:

* 5.2 HPRSS BRIEE 2 i

AR5 Cronbach’s a T

AT 40 S 0.924 10

¥ kIET SPSS23.0
M 5.2 Bl K, F2ALAYSH SR ) Cronbach’s o {HiA%] 0.924, KT 0.7, fJ
PLHE 1ZER EA RIFMEE.

KH AMOS24.0 X3 PUBINT R MBYZ 4TI IE, 45K U TR 5.3 Jias:

* 5.3 HATHN S SRR BT e R

Model CMIN/DF CFI NFI IFI TLI RMSEA
Default
model 1.658 0.985 0.973 0.984 0.980 0.061
PR A ifE <3 >0.9 >0.9 >0.9 >0.9 <0.08
B RIET AMOS24.0

M 5.3 15451, PSS EE A CMIN/DF & 1.658, /NT-3; CFI. TLI.
IFI. NFI X2 KT 0.9, RMSEA {H 0.061, /NT-0.08, FHHIZA AN S B R
T BB RS RUE
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522 MR EEREE. BEST

FHRILEE R I 5 ANET, NS R AR EE R T Cronbach’s a {H, K
SPSS23.0 #4743 b, HEEH WK 5.4:

® 54 FMPULERERNEE DB

A Cronbach’s a T %

FRIL 0.746 5

B K IET SPSS23.0

% 5.4 40, SR ILE=1E 81 Cronbach’s o {4 0.746, KT 0.7, "JHE
ZER ARG,
K H AMOS24.0 # A RR L= B R PR BT3GR UE , 45 R W3R 5.5 ik

5.5 RS E R MIGUETE T 2 p 4 R

Model CMIN/DF CFI NFI IFI TLI RMSEA
Default
1.425 0.971 0.963 0.974 0.968 0.046
model
PP AR UE <3 >0.9 >0.9 >0.9 >0.9 <0.08
AR RIET AMOS24.0 844

R 5.5 B E, ML= &8RN CMIN/DF {64 1.425, 3 /)h; CFI.
TLI. IFI. NFI X4k T 0.9, RMSEA {8 0.061, Lt 0.08 /N, FERHFZAL 40
SRR EEREIRE.

5.2.3 LEEEKENEREE. BESHT

O T CERIGT 8 NI, AR EIRIILEERAY Cronbach’s o {H,
KHI SPSS23.0 #AFHEAT /0 #fr, IR 3R 5.6 Fim:
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* 5.6 LI T SCRERRIE R

2k

Cronbach’s a

Tk

DBERERAR T 3

0.893

s AR T SPSS23.0

3 5.6 AJ %1, O FEERE Y EFM Cronbach’s o {Hi% %] 0.893, H 0.7 Xk,

A DUHIE 2 B R A B S

KM AMOS24.0 xR T2 SCER RBUEHEATINAE, 45 RILTNER 5.7

I«

5.7 LIRS R ULER T o i 45 R

Model CMIN/DF CFlI NFI IFI TLI RMSEA
Default
model 2.274 0.960 0.956 0.972 0.961 0.066
PR A I <3 >0.9 >0.9 >0.9 >0.9 <0.08
BERIET AMOS24.0 Btk

RIER 5.7 B45 5, LoFP 4 fikas LR 1 CMIN/DF 184 2.274, tk 3 K; CFI.
TLI. IFl. NFI XE{E 8T 0.9,-RMSEA {4 0.066, Lt 0.08 K, FHH.LHH4E

PR SCRER RO HA B R L

524 RITAIFATNEREE. BEST

A LB v ERILE 6 4V,

&= W] Cronbach’s a fH, W3 5.8 fis:

#* 5.8 i LEIHT NERKIEE

1z SPSS23.0 #AFHEAT /0 W45 2 SR 3

A h

Cronbach’s a

KK

LT N

0.757

s KIET SPSS23.0
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% 5.8 Al 40, 7 TAH{T NE R Cronbach’s o fHiA5#] 0.757, KT 0.7,
A ZER AR TNEE.

KH AMOS24.0 BAFEX 3 TAGHAT AR R LTI, 258 0L F% 5.9
FoR:

#5.9 R TOHAT NERISIETER 1 0P sh

Model | CMIN/DF |  CFI NFI IFI TLI RMSEA

Default 1.480 0.974 0.950 0.974 0.964 0.042

TR FRE <3 >0.9 >0.9 >0.9 >0.9 <0.08
HdE R IE T AMOS24.0 Hi

FRPER 5.9 P45 IR, 01 TAIH1 N1 CMIN/DF &y 1.480, Lt 3 /]v; CFI.
TLI. IFl. NFI XLE AT 0.9, RMSEA {iiy 0.042, L 0.08 /), FEHA G A
FAT AER BT HA B IRUE .

e UL B, MR 2LV R TR TV, AT ABR IR A RS F . S0
WILE L ODERERE T X AT A PY R AL & X [ B R T B AR R
S FERIRE, NJE SRR 258 T AT EE )2l

5.3 %t H 74

5.3.1 #NAGS S R TOFIT AR <A

ASCRRZ R IBVTEREAT 0 b, 528, KRR RN BT R 5
b, BRI ) RNV AR B IR B TR, AR R LR 5.10,

% 5.10 HAHGT XS R T RIHAT N7 2D Bl ARG 06 45 R

5 PTOGAT | RLERTA | RTAET | RTAEIT A
N Modell Model2 Model3 Model4
PE 0.075 0.073 0.074 0.073
GRS -0.034 0.022 0.012 0.029
HEKF 0.000 -0.023 -0.034 -0.034
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842 5.10 FAAG X 53 TRIHAT A 7020 [B] AR AU AG 36 45 R

GEARR I -0.089 -0.067 -0.092 -0.073
BRI A S 0.367" 0.310™
FR I 0.635™ 0.395™
WA E R? 0.024 0.362 0.237 0.41
W E LA
R2 0.015 0.348 0.218 0.396
F & 1.428 120.38™ 60.47 75.84™
Vs FRR kR AR R 106, 5% 10%[1) i MK (WU
BT SPSS23.0

WRYE 2 IR IR ST RRE, S PR AFELE>0.1 HEr 1, VIFE<
10, it WA A o (AR AL AR H I 22 B2 PR 1] . 45 75K 5.10 1A Model (2),
TR ISR TR TLEZ a5 1 o 4G Y, R?=0.362, F Hi5%] 1%
R 2K, U IR S RERRL, [V AR B 0.256. (xR P f5<0.001)
f£ 1% GRS B3, Al F SRS 5 Dy T BT 9ok ROV R 1A
xRy Bk Hy /3 2I5IE

5.3.2 FMBTTE5HIRIEZRANHE

FE 70 BTG S AR R IC S HISR 3, B DI BUR O e N R A &, TR
PR AL, He BRI EAN R, AR R AR B 4
BEHANRTRET, HAERE 511,

R 511 HAURAUGX FIIRIE S 700 [m] R R AR 06 45 R

- RS = KRS RS R LB
A Model5 Model6 Model7 Model8
P51 0.013 0.012 -0.031 0.073
TS -0.057 -0.036 -0.034 0.029

HEKF 0.055" 0.048 0.037 -0.034
AR URAR 0.016 0.030 0.012 -0.073
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B4 5.11 BT I HRIE 2 (1725 BB RAG 46 45 R

RS S: 0.276™ 0.320" 0.310™
O PR Y 0.195™ 0.216™
FRAL T G "
L E AR X 0.120
WA E R 0.034 0.310 0.438 0.486
W ERAL
1 R2 0.015 0.212 0.407 0.465
F i 1.538 54.24™ 50.98™ 22.83™
Vs RRR kR R RIAR R 106, 5% 10%[K) S PR (GWUE)
B R IET SPSS23.0

FR¥E R 5.11, B (5) &4l AR S AR SEZE (5 i A 23, 41558 Model
(6) MANFAUHSIG: 20)7 7 R* Wi B 1) E 4Tt 43 0.310, F {2 54.24 X345t
BEMEKCE (P {H<0.001) 5 # AR Model (6) MR AR &, ARG
[ IR0 5240 0.276 7 P {f<0.001 F@EA1E; w52 B AT 40 N 2 [ AR RY
I, ERSE AT IRIFE e, e Ha BT s

5.3.3 &IiRILE 5 B T A[HT A% R KRR

AER A HRIE A AR T B QAT AN R g R A &, 8IS N A
JZ IR BNV 43 TR AR TR I S5 R LR HT AT NP AE RS2, FEAR A o N 3241
A B, #5503 5.10 41 Model (3)-

FEAERY Model (3) ™, R fi@he 3% A 0.237, F=60.47 ik N EE KT
(P<0.001) , MFAAEILHAER Model (3) H4& RIFAEIARIR, F%0.635 7F
(P<0.001) FEFNIE, MAAFHHRE T G LR NI - R ge g
B MAEHAER, WU Ha BT

5.3.4 FNRILERFA DAL

— R RN, SRR [ AN AE % Baron (19860 {ERT T H A H
3 B PREL Sobel fdaik. (EAEFIAIL AP RNARI T T, B EHARRA
REFNE, KIERRNRERETRLE, B4R MELRENCR I
FMR, CAMCRAA IS AR A 5 T AT N B R E R AR, mMERREE T
AR R R R AR 20N ZF A, JHEE ISR AR R 2K H A2 0 A
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AR B (R [ AR A e, AR AT 3 A ) 7 HORIR UG AL B B A7 A S AT
W, AR AR R R LB AN, mRE AT HH B0 FR AN, 5 I R 4G
NERFZEBRE R, WAEI N 5E 2R .

BT MR, FERRIHTH, AT A 5 a7 8 1 8% AR
Ky MG F AL TR T R F A, IXPIR IR BT o RO A6 6 1Y
FAF, ARG ER IR 5.10 LA Model2. #i74 Model4.

HET3R 5.10 AHRHEE KR, KBS . RIRIL =5 0 TR T v EteT
[BUAZJE R ARG B R B PTG, M 0.367 [#k% 0.310, BN
1%ZE /KT 22, d b n] HEWT R IR AL AR S AR A 3 A 53 BB AT 9 A7 A
SRR, MRS T Hy BB .

5.3.5 LoEREMA T AT BN LS

FHEC T A RO S v, O BRALAA 3 SCR T R A 3, I8 75 DA SO
A PR 1 SCRIZ ALY AT A2 B 0, 38 ol R FH 2R el U 7 52 00 7 s AT RN A
5o TESRPRATIG A, B LEFFE) R R A A (22 BRI R, XA LI
5L, AIARYE SPSS23.0 BAFHIIEH, XIHEAUE T 50 BEAE AR I S AT AR AL
b3, HARTEULRT IR 5.1, 45 63K R AUEAE, AR IN AR RO 4553 F0 B4
R U H I, R i Model (7) 0.438 $i& Tk %2447 Model (8) 0.486, %!
Model (8) [ F{H/& 22.83, A1l T ¥ MK F (P<0.001) , HZXHIAKA
1%/KFE3E, MR OISR R, B S AR E R RN
FIEFEAT, B8 Hs 255 UEs
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BARE MIASGREEEREN

6.1 FRIFIIESS R

T LR SAE T, ASCHTR IR . AR LB R
S5 R TAIHAT NN 5 A T B e 15 2 A 04 B SRS 9N 3R 6.1 Pk

6.1 FIREBIMEIETE ISR

i SEa UCATTEEE S
H1 | SR L R b T aET N JT
H2 | BB I R AR JRAE
H3 FOARIE = IR 1A g DL RE T A AT
H4 | RS SRR 5 A0 03 LT AT 9 [l 2 o1 JRAL
H5 BRI SCIE [a) Y 5 S L 40 5 55 VAR =2 22 R 11 1E 17 5% & JRAL

A SR T i T PR S TIE A 45

6.2 FEEHALEL

B ETE S, ORGSO AT A LS 51K
WA E, i TR AR NfL 11 DB RAR X UGS
AR, WR T ZERE R 2 MR R, BARGEHT45E.

6.2.1 NEITE A LT AHIKE

PR Je 1 SR U A 0, XA A XU BE B A 5 5 D3 T A BT
TN RS T T RIS TAEE M, MR TG RIFR) TR S, [
b 3 TAMYRE 5 3R43 N BFTE s T 5 2045 2 5 50, 1 HIEResRS e i E
T RFE LB ORI FIN, SRS REXN T R EmEo. 1%
B QB RIS 55Ty, X AT BT e it 5 AR AR BT EhAL, At
IR EHAT N

6.2.2 FRLERIFMEH

B EEHEIE, AR A s, B el )37 4 46k
TAAERR AR . AT, SIS HAUT N, — 5 el s R S S g )
BAT N, iR AT EEEOR R S TN
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6.2.3 LEEMAEE XHFETTER

SCUESE FOIEY], AERBUR AT SRR 2 (0], OEAA T SGEAE IR A
TR b, S OB T O A TR AN H b BN EAE, EEEA
AN PN TSP = B2 LI RS E S Al R E U N | NI 6 G BV = 1wz S o LIS
Alad, MITEE—Dhnssxs 57 T AT NI et E M .

6.3 BHE AN

ARSI B 2% H IR HESN A b A B SR P 0K B3 LB 1Rop R i, DLR R
A EIETRE 7T . ARIEHT AL LA FIL R L

(1) ENRBAEAS KRR

FESA R 3o 3 L RH AT AR U5 T, AR 2 75 R IR B A3 X
1%, AP N RE T, EANGRA BB T XS R, K38 XA
JEKATT B0 5% TR A A RE - X 1L, st A ARSI CARRIOT i, 8 5ok
TR GT LV 3T X T Le e RISLZ Wk, ZE TR
T ACEI, BRSO SR AR RE AL AIR AW T H B 3R 5 2
FENA BRI T 25025 5%, DOk SRART AR IR, Mo RUFAI N
A BREIRAU . MRS A L SE B RO Ll AL b LRI %2>, o s 2
FARS SRERNIR | 2 Ax oS i 1 535 I 01 L AE 5 21 1 5 v SR B Rt ik 5 3
AEJK, FETARBLEE X A T A A S RE I EA 45 B 6, - BAR N s 4L 2R A B A2 i 2
HARYE, et RIS TR S B TR BEPR o

BRItz Ah, BT R N LIRS e B THEEIATT, TS n] BBl ide A0 LA AL 40
FUEM AL RO IE N o JUHGZXS Tl 3 TR S E T R, wTad s o 53 T
MR EE B, AN B AR, BB D PO T A,
R R R RN EEIRIE, ERE L R L2 IR, MUAEEHRTT
BT, B FASANRE R BB AZ —MEE, AT R TR KR, 2
X HMMER KR E . PRI aE RS 2 FEVER, To2YIm, SRR
I, #ER 7P EE . RGO R LA EETHE AR, B EEY
SEIN e 35 A T BER AR A b AN [R5 VS (R SR A 0 5 SRR i
HENEENNA . IR ETH, —EZNS MR TR HE, JTHZ
BT SES A, BN ) BORSEIL RS S, BEM A REAE (1 T Iih i
i A2 ERIA . Brek, VISEHRAE B 5 1 TAH LG5 B 0RO 1 The 4t
EERIHLL, NGB SEPRTR K, AN N s SR 5 KUK 5 B R B
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TRHAT AR R B R R B

(2) BFFRRILE, IERARATZR

PR IS G RSB 03 22 (B R =, JE I I om0 2R 28 It i) 7 Aok
AT R 3 TRV AR, B3 I8 A SRR BRI L, LR HE
LA EIR oK 2, SR 70 5= AR 2 56 1) 07 HORIEAT R AR T A Il 58 A
X, PRIES BAEOR, AEFBIATET . UG S8R 2840 APP ROy B3 LA 258
ARt LA &, AT SO AL Gt 51 TR RITREE 22 5 BAERIS, DMK AE 51 ThE
S R A5V RO AR, AT ik T & 8, Jnsm o1 T RIBAE R, T2
EilN= WAk P eza

XFIt, EARE R Al AL kT, BhARE ST R i R A A Ak AR
i, IR AL S DR T R I FEFIRIE S 1 5IR . BTEL, s AFHx
LT RS pRah,  BAER 51 5 W SEIERA MBI, £ 52 T N K e B ARfe s
5wk R AARIE 2 SRR A S S AT, | AR Al A v T
INGEITfE LR IUIULAR: (1) A Z I A RS, X Tl SO Bk,
IR A BN RS A 152 ], rE A S YRS, DU AR Dy ok £
AN GEATRE, (L RENSEE 2P I 1 EL R ERST AR SRRI R, HRARIEE
N AR, AR RS AR Al R 0 TR A6 ) S AL A 14 1) AR/ X (2)
e AL BIRA, BB O T HJGERL, AR ASET A LN BN 2% H £ T
TERSTA — D BAREE) N, HEGEEE 5 ATUURIE S KRS, s
R 480t (R 2 e )G IR i i .S el AU A B R EE B 3R DU T
A TR R g N AP [ JReut s 3 T S L AT AR 2R 77 1) 48 55

(3) RERTHMENER, LHEFUEH

ARG AR 3 0 53 TAT NS, st B D) SRy 3 TR (e 22
5, BT RTHRANMEZERE, TRRIAE R TR TGS OB, KR
W THMEMZES, LT R 22 A8 B0 07 SORSEIAR b 5% A XL 2 . AR A
I 53 iz FAS [ A8 SO0 SRR I siont 03 T BRAEAR 32 U BE, Sl 22 A
B, Xt EIR TSR], Xk R THHMTE AT 2 IERSUECE T
fr, DUHORIZSR S BEN BOBERIBE /1, i 1 A 53 T AR DOOR AT HEwR 1EAil
REWE WA B A% A RO A T LARRY sl AR, DAL, (EXS 3 TERE
Fid R b, AN BIEE BN LA . A, SRR, AT
PRI AR R A RIS DL . IR B ARHERER/ SR, AEE,
AR T ARG, R AT TAEL ST, Bz B TR
etk EshtE, TABdEm R, SUCER Bk E TERARRE S FTeL,
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B Al 53 TR SEBR AR RS DOR S E BE e M H & B SUes i L .

PR Ah, EZE A BESEE T 1, 0T DA TR N S 1a), A0S AT D
5T UTERAIR K 03 5 2 ISl BLORAMAl o SRR R K5 L% . 1
NN R B2 T3 2K, I AR R REAE et 2 ] B3 D Inh SRS LA, (HAT5E
e EARAE 2y 7] Hr AR AR e e S, A BEWE AN R R R 5 LR, A 2
F AR SRR B R R AR PP A 5 R, H A 2 S0 Y )
AL, TR SCESRYE, TARME 20 7 3REBCE = i #, Al Ay A
NNEREFIBR I —A B bR, XF 4N RSEhREFRY, A E &R A se i
RNATAETE T EINEE . BrEL, AVAE R T TT I, ST w] A 76 8 5 5
PR 5, T R B KT B SR, e AR A DR By i 2 DA 2 03 AR PR OR
NE PRI B )2 BT 3R 155 770 DO AR I 45 & 51 TS br ARG O
SR BN BT AR 2R, RENS DLZ= 5 4B BRI 5 2R a2 3 DA TR JZ IR 7
R, PRI SR I UME L A IR0 5 9%

6.4 FERRRESREE

ZIRTB SR S2ARRETT,  PLREER G IS 5 T (12, ASCH)
WEFARAAE LA LRUR PR, X IRt 1o Wik /¢ bt iR 77 1+ «

(1) SekATFTa B FAE B, BT 2aE A 264 47, HA R RIS
Gttt I ESR, ENBT KRG | FEE AT B Bl 5 AR A A PR AL
PRI ETE B R SRS TONS S A AR R, RATaeiR
i 50 2 SRR A, W DR s Bt AR, e ST Zs e o E i .

(2) AR SCHRAE i) W & 1 B r S5 STk A 5 5 2okt AT it 7e, BB H 24
W T3 3R BEAT A R R AT 20 M, H TR B A AN S A . AR TR
5 JE 2 MR SRS AW ST AT VeI, R FU 4518 R R

(3) AR SCHRZ IR A3 iy R4 e 5 HoAt vl e e 4 R S 1A S
IAE R IR TC . AT AR FUAEAE — € (R R TE, JNsKBUIE e BRI 5 )
W, I 75 B2 RE B A SR AR R AT, B AR T 1Y SR R A A T 1 DR AL R A

(4) ARSI T H R AL, SR R T 22 SAE RS
RO (ARG B8 T DA SR FH e 38 9347 1Y) bootstrapping B8 IE 7725, SR AIXANJ7iE
RIS Ak 3 22 U EUREAS (14 775 92 ) RAAS 28] 22 AL BE AL AN ) Sk B ik ) i, A
T SRAN G AS A2 BRI BRRE o S S FURE S FEAN TR IR — R TY, s Seik . 5e3%
RISCUE AT 7 i, AR W S A Uk 77
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